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MoAimik AvBpwTrivwv AIKaIWPETWYV
1. Elcaywyn

H mrapouca MoAiTiky AvBpwTrivwyv AiKaiwPAaTwy BeoTTifel TO TTAQICIO PE TO OTTOIO
dlac@aAileTal 0 OePACPOC TNG ALIOTTPETTEIOG KAl TwV BEPEAIWOWY SIKAIWPATWY KABE
atépou.  Avayvwpifoupye OTI oI OpaoTNPIOTNTEG MIAG  QPAPMOKEUTIKNG  ETAIPEING
eTNPeddouv epyaldPEVOUG, OUVEPYATEG, QOBEVEIG, TTPOUNOEUTEG KAl TOTTIKEG KOIVWVIES
KAl OEOUEUONAOTE VA AEITOUPYOUNE WE UTTEUBUVAOTNTA, dlapavela Kal JNdEVIKN avoxr o€
TTapaBIAcEeIS avOpwTTIiVWV SIKAIWPATWV.

H etaipgia €xel ndn uvioBetioel Kal epapudlel Kwdikeg kal MoANITIKEG O epappoyn TNG
IoXuouodag VOMOBEriag yia TNV TTPOOTOCIA TwV €PYACOMEVWY KOl TOU E£PYAOCIOKOU
TTEPIBAAAOVTOG, KOBWG Kal TNG €V YEVEl OpaOTNPEIOTNTAS TNG, OTTWG VOEIKTIKG Kwdika
HOIkAg (Code of Ethics), Kwdika katd tng AlagBopds kai Tng Awpodokiag
(Anti-Corruption & Anti-Bribery Policy), AAAwon ToAITIKAG yia TNV KATatToAéUNoN TNG
Ala@Bopdg kai TRV NOpiun lMpowbnon Ttwv [llpoidviwyv (Anti-Corruption Policy
Statement and Lawful Promotion of Products), [MoAimikp ‘long MeTayxeipiong
Epyalouévwy, Environment, Health and Safety Policy, MoAImky EocwTtepikwv
Avagopwv ToUu N. 4990/2022, TMoAimikr yia Tnv MNpdAnwn Twv AIGKpIioCEWV Kal TNV
KatatmmoAéunon 1ng Biag kai Tng MapevéxAnong.

H mrapouca MoAiImik AvBpwTriviwv AIKAIWUATWY EQapUOZETal AUTOTEAWG UEV, O0€ KABE B¢
TTEPITITWON CUVOUOOTIKA MPE TIG TTapattavw MoANITIKEG Kal AOITTA Keieva, ol TIPOPRAEWYEIS
TWV OTTOIWV EQAPPOLOVTAI KOTA TTEPITITWON KAl AVAAOYIKA.

H IMoAiImikA euBuypappileTal Ye:

- Tnv Oikoupevikh Alakripugn AvBpwtriviwv AIKaiwudaTwy.
- Tig Ogpehiwdeig ZupPdaocig TnG AieBvoug Opydavwong Epyaciag.
- Tig KateuBuvtnpieg Apxég Tou OHE yia Emixeipfoeig kal AvBpwiriva AIKalwuaTa.

- Toug Z16x0ug Biwoiung Avarmtugng (SDGs).

2. Nedio Eapupoyng

H IMoAITIKA epappoletal o€ OAa Ta eTTiTredA:

— Aioiknon, epyadouEVol Kal CUVEPYATEG.

- [pounBeuTég, utrepyoAdpol Kal AoITTOi TPITOI UE TOUG OTToiouG diaTnPOUUE

ETTIXEIPNMATIKEG OXEOEIG.



Avapévoupe atro 0Aa Ta yEpn va o£BovTal Kal va UIOBETOUV TIG iDIEG APXEG.
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3. Baoikég Asopeloeig

3.1 Yyeia kai Ac@aAeia otnyv Epyacia
Alao@aAioupe ao@AAEG Kal UYIEG £pyaoiako TTePIBAANOV, pe €ugacn oTnv TTPOANYnN
KIVOUVWYV, T CUPUOPp@WON JUE TN vouoBeaia kal Tn ouvexn BeATiwan. I1diaitepn TTpoooxn

OiveTal OTnV TIPOCTACIO OCWV €pyadovTal O€ XWPOUG €EPEUVAG, TTAPAYWYNG Kal
dlaKivnong @apUAKwWY.

3.2 Atraydpeuon Alakpiocewv kai MpowBnon lowv Eukaipiwv

AeoPeUOPOOTE VO TTOPEXOUNE I0EG EUKAIPIEG AVECAPTNTWS PUAOU, NAIKiag, €BvIKOTNTAG,
Bpnokeiag, avarmnpiag, ogefouaAlikol TTpooavaToAiopoUu i dAAou xapaktnpioTikou. H
TTOIKIAOJOP@Ia KOl N CUPTTEPIANYN QTTOTEAOUV QVATTOOTIACTO PEPOG TNG ETAIPIKNG MAG
KOUATOUPOG.

3.3 EAcuBepia ‘Ek@paong kai ZUAAOYIKAG EkTTpoowTTnONG

2efopooTe TO dIKAIWHA Twv e€pyalohévwy OTn GUAAOYIKN OIOTTPAYUATEUCON KAl TOV
KOIVWVIKO B1dAoyo, Xwpic @O0 avTITroivwy I dIaKpicEwWV.

3.4 Atrayopeuon Maidikng kai KatavaykaoTikAg Epyaaciag

ATtrayopevoupue pnTd KABe poper TTAIBIKAG 1) KATAVAYKACTIKAG EPYACiag, TOOO OTIG OIKEG
MOG OpaaTnNPIOTNTEG OO0 KAl O€ AUTEG TWV CUVEPYATWY HAG.

3.5 Aikaieg 2uvOnikes Epyaoiag

E€aoc@aAifoupe agloTrpeTTeic aUOIBES, I00PPOTTIO ETTAYYEAUATIKAG KAl TTPOCWTTIKAS (WAG,
oefacud oTn PNTPOTNTA/TTATPATATA KAl OTIG OIKOYEVEIOKEG avaykes. O1 dépol epyaciag
Mag utrepBaivouv Ta eAdxIoTa Opla TNG VOPoBeaiag, TTou gival EQIKTO.

3.6 ZeBaopdg Tommkwy KoivothTwy kal AcBevwy

Avayvwpiloupe TNV €uBUVN PO ATTEVAVTI OTIG KOIVWVIES OTTOU dPACTNPIOTTOIOUUACTE Kal
OTOUG a0BeveiG TTOU €CUTTNPETOUNE. AcopueuduaoTe va dlaoc@alifoupe Tnv TTPOCRACH o€
aOQaAr], atmmoTeAeopaTikd Kal UWNAARG TToIdTNTOG QOPUAKEUTIKA TTPOIOVTA, TTAPEXOVTOG
QKPIPBEIG TTANPOPOPIES KAl TTPOOTATEUOVTAG TO DIKAIWUA OTNV UYEIQ.
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3.7 MNpooTacia NMNpoowTtTikwyv AgdouEvwv

2eBONOOTE KAl TIPOOTATEUOUME TA TTPOCWTTIKA dedopéva epyalohEVWIV, CUVEPYOTWYV Kal
aoBevwy, oupewva e Tov Mevikd Kavoviouo MpooTtaciag Asdouévwy (GDPR).

4. Aéouoa EmpéAsia kal Ava@opég

- Eo@apudloupe diadikaoieg Oéoucag EeTMIPEAEIAG YIO TOV EVTOTIOMO KAl TNV
TTPOANWN TTapAPIACEWY avOPWTTIVWV SIKAIWHATWY OTNV £QOBIACTIKI aAuaida.

- EvBappuvoupe OAoug TOuG €PyaldOUEVOUG KAl OUVEPYATEG VA QvVAQEPOUV
avNouxieg 1 TTapaBIACEIS HEOW ETTIONPWY JIAUAWV.

— Alao@aAifoupe OTI 01 AVOQOPEG ECETACOVTAI WE EPTTIOTEUTIKOTNTA KOl XWPIG

avTiTToIva.

5. AlakuBépvnon kai Avafswpnon

H IMoAImikn eykpiveTal atro Tn Aloiknon kal e€eTadeTal o€ €TAOIO BAon f éTav aTraiTeital
a1ré aAAayEC OTO VOUOBETIKO ) KAVOVIOTIKO TTAQICIO.
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Human Rights Policy
1. Introduction

This Human Rights Policy sets out the principles and commitments governing the
Company’s approach to respecting and protecting human dignity and fundamental
human rights. The Company recognizes that, as a pharmaceutical organization, its
activities may have an impact on employees, partners, patients, suppliers, contractors,
and local communities.

Accordingly, the Company is committed to conducting its business responsibly,
ethically, and transparently, demonstrating zero tolerance toward any form of human
rights violation across its operations and value chain.

The Company has adopted and implements a comprehensive framework of Codes and
Policies in compliance with applicable legislation and regulatory requirements, aimed at
safeguarding employees, the working environment, and its overall business conduct.
These include, indicatively, the Code of Ethics, the Anti-Corruption & Anti-Bribery
Policy, the Anti-Corruption Policy Statement and Lawful Promotion of Products, the
Equal Treatment of Employees Policy, the Environment, Health and Safety Policy, the
Internal Reporting (Whistleblowing) Policy pursuant to Law 4990/2022, and the Policy
for the Prevention of Discrimination and the Combating of Violence and Harassment.

This Human Rights Policy operates autonomously and, where applicable, in conjunction
with the aforementioned Policies and other relevant internal documents, whose
provisions apply cumulatively, as appropriate and proportionate.

This Policy is aligned with internationally recognized standards, including:

The Universal Declaration of Human Rights (UDHR);

The Fundamental Conventions of the International Labour Organization (ILO);
The United Nations Guiding Principles on Business and Human Rights (UNGPs);
The United Nations Sustainable Development Goals (SDGs);

The principles of ISO 26000 on social responsibility.

2. Scope of Application

This Policy applies to all aspects of the Company’s activities and relationships,
including:

e Members of Management, employees, and collaborators;
e Suppliers, subcontractors and any third parties with whom the Company
maintains business relationships.



The Company expects all such parties to respect and adhere to the principles set out
herein and to operate in a manner consistent with applicable human rights standards.

3. Core Commitments
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3.1 Occupational Health and Safety

The Company is committed to providing a safe, healthy, and secure working
environment. This includes proactive risk prevention, strict compliance with
occupational health and safety legislation, and continuous improvement of relevant
systems and practices. Particular attention is given to employees engaged in research,
manufacturing, and the distribution of pharmaceutical products.

3.2 Non-Discrimination and Equal Opportunities

The Company promotes equal treatment and prohibits discrimination of any kind based
on gender, age, nationality, ethnic origin, religion or belief, disability, sexual orientation,
or any other protected characteristic. Diversity, equity, and inclusion are fundamental
elements of the Company’s corporate culture and human capital strategy.

3.3 Freedom of Association and Collective Representation

The Company respects the right of employees to freedom of expression, freedom of
association, collective bargaining, and participation in social dialogue, in accordance
with applicable laws and without fear of retaliation, intimidation, or discrimination.

3.4 Prohibition of Child Labor and Forced Labor

The Company strictly prohibits any form of child labor, forced labor, or compulsory
labor, both within its own operations and throughout its supply chain. The Company
takes appropriate measures to prevent, identify, and address such practices.

3.5 Fair and Decent Working Conditions

The Company is committed to ensuring fair remuneration, reasonable working hours,
work—life balance, and respect for maternity, paternity, and family-related rights. Where
feasible, employment conditions exceed minimum legal standards, reflecting the
Company’s commitment to decent work.

3.6 Respect for Local Communities and Patients

The Company acknowledges its responsibility toward the communities in which it
operates and the patients it serves. It is committed to promoting access to safe,
effective, and high-quality pharmaceutical products, providing accurate and transparent
information, and safeguarding the fundamental right to health.

3.7 Protection of Personal Data and Privacy



The Company respects and protects the personal data and privacy of employees,
partners, patients, and other stakeholders, in full compliance with the General Data
Protection Regulation (GDPR) and applicable data protection laws.
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4. Human Rights Due Diligence and Reporting
In line with the UN Guiding Principles on Business and Human Rights, the Company:

e Implements human rights due diligence processes to identify, assess, prevent,
and mitigate potential or actual adverse human rights impacts within its
operations and supply chain;

e Encourages employees and business partners to report concerns or suspected
violations through established and secure reporting channels;

e Ensures that all reports are handled confidentially, fairly, and without retaliation
against reporting persons.

5. Governance, Monitoring, and Review

This Policy is approved by the Company’s Management and is communicated internally
and, where appropriate, externally. Its implementation is monitored on an ongoing basis
and reviewed annually or whenever required due to changes in the legal, regulatory, or
operational environment.
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